
General Instructions to candidates for appearing for the interview for the post of 
Assistant Managers Grade 'A'(Post advertised in June 2008) 

 
1. The details of the venue, date and time of the Interview is given in the Bank's website.  The 
candidates are advised to go through and note the same carefully and accordingly report for the interview on 
the scheduled date & time. Individual call letters for interview has been/is being  dispatched.  
 
2. The candidates should bring a copy as well as the original certificates/testimonials in support of the 
following:  
 (i) Educational qualification, 
 (ii) Date of Birth (School Leaving Certificate), 
 (iii) Caste Certificate/PH certificate from the competent authority (for SC/ST/OBC/PH 

candidates) 
 (iv) Experience Certificate from the employer/s, if applicable. 
 (vi) Any other documents which the candidate may like to produce.   

   
3. Please note to bring  three copies of CV with photo affixed on the same, as also suitable identity 
proof.  The CV should also contain a brief medical history of the candidate covering major illness/operations 
undergone in the past. 
4. Outstation SC/ST candidates will be reimbursed to and fro second class railway fare (by ordinary 
trains) for the journey undertaken by them for appearing for the personal interview from their place of 
residence to place of interview, from the rail link nearest to their place of residence by the shortest route, but 
no other allowance will be paid by the Bank (tickets to be produced).  In case, they undertake the journey by 
bus, where bus is also available they will be paid bus fare (ticket to be produced) provided, it is less than or 
equal to the admissible train fare.  This concession will not be admissible to SC/ST candidates who 
are already in service in Central / State Govt. / Corporations / Public Undertakings/ Local 
Government/ Institutes and Panchayats. Eligible claim/s would be remitted after completion of 
interview process. 
 
5. Please note that the candidates are being called for the interview on the basis of the information 
furnished by them in their application form.  Before coming for the interview, they should ensure that they 
are eligible according to the eligibility criteria stipulated in the Advertisement, specially with regard to 
qualification, age, experience, etc.  In case, it is detected at any stage that the candidates do not fulfill the 
eligibility criteria and/or have furnished incorrect information or suppressed any material information, their 
candidature will be cancelled and, if appointed, their services may be summarily terminated without any 
compensation thereof.   
 
6. The candidates will be permitted to reply to the questions in the Interview in Hindi also.  
 
7. The candidates may note that being called for the Interview should not be construed as an offer of 
employment/post. The final selection would be based on the combined performance of Written test & 
Interview (if qualified). 
 
8. If the candidates fail to comply with the above instructions, they will not be permitted to 
appear for the interview. 
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